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Position description 

Position Title:  Presbytery Minister 

Presbytery:  Bremer Brisbane 

Employment status:  Full time Placement 

Location:  Presbytery of Bremer Brisbane (Office is located at 13 William St Goodna) 

Award Classification/salary:  The position is open to Ministers of the Word, Deacons, or a Pastor serving in 

Placement 

The organisation: 

The Uniting Church in Australia is the third largest Christian denomination in Australia. In Queensland, the Uniting Church 

has around 250 congregations and a number of schools, colleges and community services (such as Uniting Care 

Queensland and Wesley Mission Queensland). 

The Presbytery of Bremer Brisbane includes the West Moreton District of South East Queensland, the regional city of 

Ipswich, and the western suburbs of Brisbane. It is bounded by the Great Dividing Range in the west, the Brisbane to Sydney 

railway line in the East, and the Queensland New South Wales border to the South and includes the Brisbane, Bremer, 

Lockyer, and Teviot Valleys.  

In 2017 the Presbytery affirmed the following priority directions: (see attachment) 

 Discipleship 

 Community Engagement 

 Leadership 

 Sustainability.  

The position: 

The Presbytery of Bremer Brisbane seeks to call a person with vision, energy and a strong team commitment who will 

provide strategic leadership, pastoral oversight, missional direction and support across the Presbytery. The placement is 

for an initial five-year term. The Presbytery Minister shall be eligible for an extension of a further term subject to a review 

in the fourth year.  



 

 

 

   Presbytery of Bremer Brisbane    Position Description- Presbytery Minister 2019 

Key responsibilities: 

• Provide leadership, oversight and coordination of mission and ministry across the Presbytery, in consultation with 

agents and congregations, and in conjunction with appropriate Synod personnel.  

• Lead worship and administer the sacraments as appropriate within the life of the Presbytery. 

• Provide proactive pastoral care for Ministry agents within the Presbytery, with assistance from the Pastoral 

Relations Committee. 

• Lead Presbytery Staff team and oversee the Presbytery office site. 

• Provide advice and support to the Presbytery's Standing Committee, Pastoral Relations Committee, Property 

Committee and Sustainability and Strategic Locations Committee, and other appropriate committees as 

determined by the Standing Committee in close consultation with the respective Chairpersons. 

• Develop relationships with Calvary Presbytery to support mission and ministry with first peoples. 

• Represent the Presbytery on Synod Placements Committee and other appropriate Synod Committees. 

• Develop a working relationship with the Uniting Care Directors of Mission and with appropriate personnel of 

Uniting Care Agencies. 

• Representing the Presbytery as appropriate in ecumenical affairs and other matters as deemed appropriate by 

the Presbytery.  

Reporting relationships: 

The Presbytery Minister is responsible to the Presbytery of Bremer Brisbane through the Standing Committee. 

Selection criteria: 

• Demonstrated working knowledge of the Uniting Church and the polity of the Uniting Church, , including the Basis 

of Union, Constitution & Regulations. 

• Substantial demonstrated experience in, knowledge of, and commitment to the creation, development, growth 

and sustaining of healthy Christian communities. 

• Demonstrated ability to promote new initiatives and engage with others to facilitate the exploration, 

development, implementation and evaluation of such initiatives within local community settings.  

• Demonstrated team leadership, management, delegation, negotiation, conflict management, pastoral care, 

mentoring, and written & oral communication skills.  

• Ability to deal with the wide range of stakeholders associated with the Church and sensitive / confidential issues. 

• Capacity to produce written reports, funding proposals and strategic plans. 

• An understanding of, and willingness to work within the complexity of a multi-cultural church in covenant with 

first peoples. 

Education and Experience: 

Formal qualifications in theology essential. 

Exhibited capacity to think strategically and to facilitate strategic planning. 

Demonstrated capacity to lead and manage teams in an encouraging and constructive manner. 

Competency in the use of contemporary communication technology. 

Additional information: 

This position requires flexibility in work practice to accommodate after hours and weekend work.  A driver's licence is 

required as is a current Blue Card for working with children and young people. 

The Presbytery Minister should expect to drive approximately 30,000klms per year.  

Due to the scope of responsibility and the associated workload a 10% loading to normal stipend will apply. 
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TERMS OF PLACEMENT 

Other conditions include: 

• Stipend plus 10% loading (or salary equivalent for lay persons)  

• Four weeks annual leave 

• Two weeks annual CEM 

• Manse or housing allowance 

• Vehicle or vehicle allowance 

• Reimbursement for out-of-pocket expenses 

• An annual amount for the purpose of resources, conferences and supervision 

• Presbytery office space 

• Access to a portable computer and other appropriate office equipment 

• Mobile phone 

 

Signed: …………………………………………..  Signed: ………………………………………….. 

Presbytery Chairperson    Presbytery Secretary 

 

Date: ……………………………………………..  Date: …………………………………………….. 

N.B. A signed copy to be forwarded to the Placements Committee and a copy retained by the Presbytery.  

  

2/09/2019 2/09/2019
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Growing Healthy Christian Communities 
 
The Bremer Brisbane Presbytery will focus on the following four mission priorities 
Discipleship 
Community Engagement 
Leadership       
Sustainability 

Discipleship    Matthew 20:18-20 

Youth and Children 
Intentionally encourage and resource environments where youth and 
children can be discipled by providing training, modelling and networking. 

Evangelism 
Ensuring the ‘Good News’ of God’s love found in Jesus Christ is central to 
the life of each church entity. That each church entity explore ways of sharing 
this with their wider community. 
 

Community Engagement   Matthew 5:13-16 
Identify UCA agency and congregational connections 

Visioning and planning joint ventures where the mission of the church can be 
furthered by working together. 

Engaging with first peoples 
Strengthening the covenant connection with UAICC and First People’s in our 
Presbytery 

Engaging with community groups 
Work with community groups who share common values 
 

Leadership  Matthew 20:25-28 
Encouraging networks, resources, finances for growing leaders 

The Presbytery will encourage and resource leaders across the Presbytery 
by encouraging networks, providing resources and releasing finances to 
Communities. 
 
 

Sustainability Philippians 3:13-14 

Identify Church Model and Mission 
Using the mapping tool, Synod resources, and congregational research 
materials, help congregations to identify who they are and what steps they 
are taking in their mission. 

Identify strategic locations 
Identify and resource strategic locations by utilizing the resources available 
within the Presbytery and Synod 
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 Report for Synod Standing Committee 

Summary 
The Presbytery of Bremer Brisbane is one of 8 Presbyteries within the Synod of Queensland. It 
includes the West Moreton District of South East Queensland, the regional city of Ipswich, and the 
western suburbs of Brisbane. It is bounded by the Great Dividing Range in the west, the Brisbane to 
Sydney railway line in the East, and the Queensland New South Wales border to the South and 
includes the Brisbane, Bremer, Lockyer, and Teviot Valleys.  
The Presbytery is the home of many important public and private facilities within the state. Within 
Bremer Brisbane e have Wesley, Ipswich and St Andrews Ipswich hospitals, we have the police 
academy at Darra, the Amberley RAAF base as well we have seven correctional facilities in 
Bremer; the Brisbane Correctional Centre, Arthur Gorrie Correctional Centre, Wolston Correctional 
Centre, Brisbane Youth Detention Centre, , Brisbane Womens Correctional Centre, Borallon 
Correctional Centre, and Southern Queensland (Gatton) Correctional Centre giving us half the 
correctional facilities in the state. There are 186,000 aboriginal and Torres Strait Islanders within 
Bremer with most of them living between Ipswich and Wacol.  
Census Data At just over 8,000km2 Bremer Brisbane is only 5% of Queensland’s area but contains 
just over 500,000 people which is just over 10% of Queensland’s population. The growth areas of 
Ripley, Springfield Lakes and Bellbird Park are maintaining a population growth of 10% annually. 
Th average age of Uniting Church Congregations in the area is 62 years, ther median age of the 
general population is 34.1 years, and there are only 12.4% of the population aged 65 and over. The 
government projection is the population in Bremer will double in the next 30 years primarily in the 
areas around Ipswich. 5.1% of the population claim an affiliation with the Uniting Church which is 
approximately 25,000 people. 

Presbytery snapshot 
Bremer Brisbane comprises 31 churches and 3 faith Communities. 
There are 16 in Brisbane,  
6 in Ipswich/Goodna area and  
13 worshipping communities forming 9 congregations in the rural areas south, north and west of 
Ipswich.   

As such it has the diversity of inner city, suburban, regional city of Ipswich, new developing areas 
such as Ripley and areas west of Ipswich, and rural communities.  

There are 7 faith groups who worship in a language other than English. - 3 congregations, 3 Faith 
Communities and 1 is part of a congregation with a separate worship time. - 3 are Samoan, 1 is 
Nuiean, 2 are Vietnamese, and 1 is Korean (leading these communities there is 1 minister -going 
through reception of ministers, 4 pastors, 2 leaders not accredited) all are 0.5 EFT or less   

There is interaction with Uniting Care and Wesley Mission Queensland with a number of aged care, 
child care and community care and respite programs and several ministry agents work part-time for 
both Uniting Care and a congregation. Technically we can now claim the Synod office as being a 
part of Bremer. Bremer is well represented being the home Presbytery of the Moderator, the 
moderator elect and the General Secretary  



In Brisbane we have 16 congregations – 11 full-time and 6 part-time ministry agents 
8 employ office staff  
5 have capacity to employ 2nd part-time ministry agent- 2 of those are in place and 3 are assessing 
what they can afford and what they are looking for. 
2 congregations have Op shops 
1 congregation has retirement units  
V 
Ipswich there are 6 congregations with one full-time minister, 3 part-time minister and 2  CALD 
pastors. 2 congregations have paid office staff and one has a fledgling op shop 

Rural areas  13 Country communities form 9 congregations. All of them are part-time. 3 share a 
minister with another congregation to enable full-time and  2 congregations share a minister with 
UCQ (Bluecare). Two of the congregations have an op shop.  
All of these roles are part-time varying from 3hrs pw to 32 hrs pw with the average being 20hrs. 

Non congregational ministry agents 
 There are 2 ordained ministers in Presbytery Placements 
4 ordained and 3 lay within Synod office and Trinity College 
3.2 ordained ministers in the defence force  plus one newly ordained minister committed to the 
army. 
5 ordained and 4 lay ministry agents in Uniting Care, 3 in employment outside of the church, 2 on 
leave of absence. 

Trends from 2015 to 2018 

The number of Full-time ministry agents dropped from 18 to 15 
The number of Part-time ministry agents from 8.5 to 8.3 

Income 
Total Offerings have dropped from $2.6M to $2.1M 
Ave weekly offerings have dropped from $27.80 per person to $24.80. 
Interest has dropped from $94,000 to $42,000 
Rentals steady 663,000 
Business Activity has risen $371,000 to $397,000 

Expenditure 
Ministry Costs have dropped from $2M to $1.8M 
Staff costs $171,000 down to $149,000 

Costs 
Property $895,000 down to $791,000 
Mission $$679,000 down to $501,000 
Admin $136,000 down to $128,000 
Congregation $121,000 to $64,000 
Business costs $111,000 up $236,000 

Attendance 
Average attendance across the Presbytery has dropped from 65 to 55  
Giving a total attendance across the Presbytery of about 1700 people, well below the 25,000 with 
UCA affiliation from the census data. 
In relation to congregational attendance refer to the table below. 



7 congregations have increased numbers, 8 have maintained numbers and 14 congregations 
numbers have decreased. 

Attendance 2015 2018 
0-30 5 7 
30-50 9 11 
50-100 8 4 
100+ 5 5 
Ave 65 55 

Presbytery Emphases 
In 2017 the Presbytery affirmed the following priority directions: . (see attachment) 

• Discipleship
• Community Engagement
• Leadership
• Sustainability

• Discipleship
As a part of discipleship there have been a number of youth and young adult events and the
Presbytery representation at Synod and camps like unite are up. POD registrations are up and
continue to be over 10. 4 applicants will go to Synod Selection Panel this October.
• Community Engagement
• The focus of the Presbytery work on community engagement has been on two fronts

1. engagement with first people’s where we have a working group and have run several
events to build our relationship with local indigenous people.

2. working with the Queensland Community Alliance with a number of ministers and
congregations involved as well as having a board rep and a co-chair of the leaders
council coming from within the Presbytery. 

• Leadership
• Annually the Presbytery runs training for Church Council office bearers.
• Our youth and young adult events are aimed at building leadership capacity within this area.
• Sustainability
• Sustainability is a key challenge for this Presbytery. All Church Councils have been asked to

complete the Quadrant model to help assess their current needs and viability.
• An interim paper of sustainability has been discussed and adopted at presbytery and each

congregation has been asked to engage and respond to this paper.
• We have funded and are oversighting a major review in Ipswich.



Challenges 
1. Sustainability and Viability.
Currently we have too many churches which are struggling for viability but are very attached to 
their current physical location.  We have 7 congregations that have less than 30 people in them and 
several congregations that can not even afford to fund 1 day a week ministry. These congregations 
continue to develop an unhealthy culture and become more introspective. Some of those smaller 
congregations have faithful people and sustain ministry through property income and other income 
streams. Currently outside of Brisbane we have only 1 congregation that can afford a full-time 
placement. Our current model of a minister in every congregation is not sustainable.
2. Lack of resources
Related to the first the Presbytery suffers from a lack of resources. This is both in relation to people 
and finances. As a church we can not add more Presbytery staff, but it is also becoming more 
challenging for volunteers as workloads increase and the expectations on ministers also increases 
within their local contexts. Presbytery workloads have increased particularly around the area of 
compliance which has affected the capacity of the Presbytery to focus on its missional intent and 
mandate. The church funded a part-time position in the Ripley Valley for 3 years but the 
Presbytery, nor any of its congregations, had the capacity to build on this work. Rather than 
continue to put money into a situation that we had no clear plan, and a lack of capacity to resource 
and support Presbytery has pulled back from Ripley at this stage.
Linked to this is the lack of resources. As a Presbytery we have limited financial resources. In 
looking at purchasing a suitable property in Ripley to future guard a potential going forward, this 
will use all of the Presbytery’s financial reserves. Congregations are reluctant to share outside of 
their own particular area, and as finances decrease some congregations believe the wider church 
should contribute to keeping them going.  The wider church has little power to take unused funds 
and use them for mission.
3. Poor behaviour within lay leadership
There have been several examples within the past year where there has been unacceptable 
behaviour by lay leadership within congregations. Trying to resolve these has been time consuming 
and sometimes unfruitful. The regulations do not give the Presbytery much authority to deal with 
these sorts of issues and congregations suffer as a result. This results in increased pressure upon 
ministry agents and as a result the number of ministry agents struggling with stress has increased.
4. Cultural shift.
Most of our churches have a cultural model that is not conducive to growing disciples who will 
grow disciples. They have connection to their local communities, but many see the minister as the 
person with the responsibility to get new people and to grow the church. AS a whole the Uniting 
Church has not done discipleship well. Though it has been a focus of this Presbytery we have 
realized what a struggle, albeit a necessary one, to try and change this culture. Without it the 
Presbytery and its congregations will continue to decline. 
Next steps 
The Presbytery Standing Committee and PRC are working hard around the positives and challenges 
that lie ahead.  The Presbytery is in a state of leadership change. The Presbytery Chair, Rev Andrew 
Gunton, has just stepped down as he transitions to new challenges that lie ahead. The Rev Monique 
Coughlin has moved to a new role and Rev Brian Hoole has indicated he is not seeking an 
extension and will be concluding at the end of the year.  The Presbytery of Bremer Brisbane are 
looking forward to the new opportunities and potentials that may bring.
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The Bremer Brisbane Presbytery consists of diverse congregations that include affluent suburbs close to Brisbane, 
multi-cultural, Indigenous and socially disadvantaged communities in the south and west of Brisbane with growth 
areas at Forest Lake, Springfield, Ripley as well as developments around Ipswich and the rural communities south 
and west of Ipswich.  
Presbytery is bounded by the Great Dividing Range in the west and includes the Brisbane, Bremer, Lockyer and 
Teviot Valleys. It includes the West Moreton district of South East Queensland, the regional city of Ipswich, and 
the western suburbs of Brisbane.  
It is experiencing strong growth. Growth within the inner-city areas of Indooroopilly and Toowong as well as new 
estate areas in Forest Lake, Springfield, Ripley and surrounding areas. Towns in the West Moreton area are 
experiencing significant social change as population growth occurs. Ipswich city is being rejuvenated; socially 
disadvantaged populations are transferring to places in Ipswich and towns in West Moreton as costs of living in 
Brisbane increase. The western suburbs of Brisbane are still attractive places for professional and business 
people. The Presbytery includes significant educational and corrective services facilities. 
 
Focus since the last Synod 
The Presbytery continues to focus on its four mission priorities: Discipleship, Community Engagement, 
Leadership and Sustainability.  
Discipleship is seen as the key to re-vitalising our congregations and looking for new areas of growth. There is 
some success in our engagement with youth and children and their families both at congregational and 
Presbytery level. The focus of community engagement is to work in areas where congregations have less 
engagement but could be encouraged to do more. 
This includes working with the Queensland Community Alliance and First Peoples. Leadership is developed in 
congregations with the Presbytery offering some training and support. Presbytery events provide opportunities 
for young people to extend their leadership experience and expertise.   
Our strategic locations task group has commenced working with congregations identifying what type of 
congregation they are and what they may need to grow or imagine a different future.  
 
Highlights: 
The continuing work of congregations as they seek to engage in their local contexts. 

• An increasing number of young people engaged in activities at both local and Presbytery level.  
• The major consultation work being undertaken to re-imagine a new future in Ipswich. 
• The work done by various task groups that seek to offer leadership into new areas and new ways of 

being the church. 

Priority Directions  
 
There is a strong correlation between the Presbytery’s strategic plan and the Synod’s discerned priorities. As such 
it is helpful to reflect upon the Presbytery’s efforts and achievements in terms of those Priority Directions. 
 
 
To be Christ-centred, at prayer, and listening 
 The church at its very core is called to be Christ-centred, at prayer and listening to the Spirit as it discerns its way 
forward. Prayer undergirds the worship, witness and service life of congregations with most congregations having 
regular prayer groups and prayer gatherings. Several congregations run prayer days and prayer vigils; Fassifern 
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has hosted a prayer weekend for the last three years and decisions at congregational and Presbytery level are 
enveloped in prayer. 
 
The challenge is always to hold the balance between action and contemplation, between word and deed, between 
being fed and nourished and being engaged in mission. There needs to be a deliberateness to the listening but 
also an intentionality that enables us to move and respond to the Spirit’s call. 
 
Discipleship 
Discipleship has been a clear focus of the Presbytery, with a full-time Presbytery worker to support the work 
being done in congregations. POD numbers continue to be high and are going well.  
One of our major challenges is that everyone is at a different place and space and has different needs. There is 
no one-stop shop that will meet everyone’s needs and it is a challenge and a calling to help our people continue 
to grow and respond to God’s call upon their lives and to continue to grow in mission, witness and service. The 
other challenge is for all congregations to see that discipleship and to encourage their people, at whatever age 
and stage, to be active in worship, witness and service. We need to regain an urgency about sharing the faith in 
ways that are relevant and appropriate. All congregations need to take this seriously if they are to thrive. 

Leadership 
Leadership is a key issue for the church and for the Presbytery. Ministers and lay people offer leadership within 
their congregation and community. Individual congregations conduct leadership training and mentoring as 
people undertake leadership roles. Leadership training is an important part of many of our youth and children’s 
programs both at congregational and Presbytery level.  
 
Without restating all the events, they do provide leadership and training opportunities while being mentored by 
a more experienced person. These include Easter Madness, Renovators, Stretching Faith and so on. The 
Presbytery conducts evenings for church council chairs, secretaries, treasurers and property people to support 
and inform their leadership roles. Many of the Presbytery’s ministers avail themselves of leadership 
opportunities including the Synod Leadership Training program and national and regional conferences provided 
by the church, other churches and parachurch organisations.  
 
A number of our people, both lay and ordained, have been active in the Queensland Community Alliance and 
have completed two and six-day training with them. There are several congregations that are strongly involved 
in Emmaus and Chrysalis and the Uniting Church provides strong leadership into those communities. 
The challenge for many congregations is with the aging of the church, having the next generation of leaders to 
hand over to. Nor is there a guarantee that the new leaders wish to take over the current structures and 
processes.  

Connecting with communities 
Community connection is the lifeblood of most congregations who achieve this in a variety of ways. Supporting 
other organisations, at times providing strong leadership into them, running community-based programs, usage 
of facilities; all of these provide the potential for strong connections between congregation and community. 
These include but are not limited to Messy Church, Mission Shaped Ministry, Crossroads, support of chaplains 
and parachurch organisations, Habitat for Humanity, various community clubs, eisteddfods, OP shops and 
welfare support. 
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The Presbytery is engaged in the Queensland Community Alliance with people in key roles within the 
organisation. The Alliance allows us to engage with unions and community groups around creating a better 
society and working for the common good. There have been some very good connections and actions that have 
come out of working with the Alliance.  

The challenge in many congregations is the balance between building up the body and connecting to the 
community. Though we know that reaching out to the community builds the body up, there are congregations 
whose limited people power is involved in pastoral care and keeping the church going rather than reaching out 
into the community. In other congregations, the balance between inward and outward focus by ministers, lay 
leaders and church councils is an ongoing tension. 

Youth, children and families 
The Presbytery’s Discipleship Facilitator continues to engage in this space. The challenge is to facilitate Presbytery 
events such as Encounter and Stretching Faith with the increasing demand upon Presbytery staff time, as well as 
meeting with and supporting youth leaders and pastors. Many congregations are running youth groups, 
playgroups, Sunday Schools, Messy Church, involved in schools teaching RI and active on school committees and 
communities.  

The Presbytery regularly runs the Safe Ministry with Children training and has a dedicated team of trainers. Three 
congregations run day camps and there are several congregations partnering with parachurch organisations as 
they work with children and young people. There are congregations with active and vibrant ministry with young 
people and young adults. Presbytery staff and members have had key leadership roles in Easter Madness, the 
planned Synod young adult retreat and Renovators. 

The challenge is that many congregations are older and are struggling to connect with the young people in their 
community. Neither do they have the critical mass to hold young families if they do come. For the congregations 
that do have young people, the challenge is to provide suitable leaders, activities and training opportunities to 
grow this important ministry area. 

Challenges/risks as we progress 
• The increasing demands upon congregations and Presbytery around areas of compliance and 

oversight create challenges as we seek to focus on the mission of the church.  
• The gradual decline and aging of congregations mean that we have to imagine and live a different 

future but we are not prepared for that. 
• The lack of resources at the Presbytery level to live out its function and purpose. 
• Re-invigorating a culture of discipleship within our congregations to facilitate a revitalisation within 

them. 

Proposal 
It is proposed that the 34th Synod receive this report. 
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Contact for report questions 
Name Rev Brian Hoole 

Position Presbytery Minister 

Email presmin@bremerbrisbane.org.au 

Phone 0417 667 671 

 



ABN 37 438 902 978 

Parfitt's 
CHARTERED ACCOUNTANTS 

PO Box 321, Toowong DC, 
Qld, 4066 
Phone 0413 80 79 71 

julie@parfitts.com.au 
www.parfitts.com.au 

UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD 
PRESBYTERY OF BREMER BRISBANE 

A B N 77 468 399 805 

FINANCIAL REPORT 
FOR THE YEAR ENDED 

31 DECEMBER 2018 

Liability limited by a scheme approved under professional standards legislation 



UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD 
PRESBYTERY OF BREMER BRISBANE 

A B N 77 468 399 805 

Committee's Report 

Income Statement 

Balance Sheet 

Notes to the Financial Statements 

Statement by Members of the Committee 

Auditors' Report 

Certificate by Members of the Committee 

CONTENTS 

2 

4 

5 

6 

7 

9 



UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD  
PRESBYTERY OF BREMER BRISBANE  

A B N 77 468 399 805 

COMMITTEE'S REPORT 

Page 1 

Your committee members submit the financial report of the UNITING CHURCH IN AUSTRALIA QUEENSLAND 
SYNOD – PRESBYTERY OF BREMER BRISBANE for the financial year ended 31 December 2018. 

Committee Members 

The names of committee members throughout the year and at the date of this report are: 

rev andrew gunton (chair)   
mr trent wheeley (treasurer)  
mrs shirley doyle (secretary)  
rev brian hoole  
rev monique coughlin  
rev russell reynoldson  
mr george winter  
mr glen schweitzer  
mr ian scorgie 
mr brian kickbush 

Principal Activities 

The principal activities of the association during the financial year were the provision of support and fundraising 
activities for the Uniting Church in Australia in the Bremer Brisbane Region. The Association also offers support to 
individual churches within the area.   

Significant Changes 

No significant change in the nature of these activities occurred during the year. 

Operating Result 

The operational surplus amounted to $1,175.00 for the year ended 31 December 2018.  Please see the notes in 
the management letter regarding the adjustment labelled Prior Period Adjustments listed in the Profit and Loss 
Statement.  

Signed in accordance with a resolution of the Members of the Committee. 

Committee Member: _________________________________________________________ 
rev andrew gunton  

Committee Member: _________________________________________________________ 
shirley doyle  

Dated this 12th august, 2019 



UNITING CHURCH IN AUSTRALIA, QLD SYNOD 
PRESBYTERY OF BREMER BRISBANE 

GOODNA UNITING CHURCH 
PO BOX 32 

GOODNA QLD 4300 

Profit & Loss [Last Year Analysis] 

January 2018 through December 2018 
15/08/2019 
11:11:00 AM 

This Year Last Year $ Difference % Difference 

Income 
Course Fees $710 $623 $88 14.1% 
Donations $400 $266 $134 50.3% 
Rental Income $9,052 $0 $9,052 NA 
Grant Income 

- Operating Funds $169,258 $161 ,590 $7,1367 4.7% 
- Discipleship Worker $103,806 $94,200 $9,606 10.2% 
- Lockyer-Hattonvale Planter $0 $18 ,273 -'$18,273 (100.0%) 
- Ripley Plant $35,798 $53,000 -$17,202 (32 .5%) 
- Rosewood Development Agent $17,850 $37,850 -$20,000 (52.8%) 

Total Grant Income $326,711 $364,912 -$38,201 (10.5%) 
Inductions and Ordinations $2,280 $2,819 -$539 (19.1%) 
Ministers' Retreat $7,251 $4,130 $3,121 75.6% 
Property Expenses Reimbursed $0 $133 -$133 (100.0%) 
Registration Fees - Synod $0 $14,580 -$14,580 (100.0%) 
Miscellaneous Income $4,806 $0 $4,806 NA 
Youth Activities $0 $300 -$300 (100.0%) · 

Total Income $351 ,210 $387,763 -$36,553 (9.4%) 

Cost of Sales 

Gross Profit $351 ,210 $387,763 -$36,553 (9.4%) 

Expenses 
Administration Costs 

- Audit Fees $0 $500 -$500 (100.0%) 
- Insurance $3,487 $551 $2 ,936 532.8% 
- Office Rent $1 ,600 $6,600 -$5,000 (75.8%) 
- Postage $195 $252 · -$57 (22.6%) 
- Printing Stationery Copying $1 ,494 $1 ,351 $143 10.6% 
- Salaries $27,470 $25,221 $2 ,249 8.9% 
- Telephone $2,889 $2 ,084 $805 38 .6% 
- Licence $2,423 $0 $2,423 NA 

Total Administration Costs $39,558 $36,559 . $2,999 8.2% 
Capital Equipment 

- Tent $0 $1 ,245 -$1 ,245 (100.0%) 
- Asset Purchases $4,396 $0 $4,396 NA 

Total Capital Equipment $4,396 $1 ,245 $3,150 252 .9% 
Computer Equipment $647 $932 -$285 (30.6%) 
Conferences $0 $2 ,748 -$2,748 (100.0%) 
Congregation Asistance $5,569 $1 ,000 $4,569 456.9% 
Course and Workshop Exps $0 $2 ,170 -$2,170 (100.0%) 
Grants - Not Specified $6,540 $0 $6,540 NA 
Grant - CHUC Youth Worker $0 $10,000 -$10,000 (100.0%) 
Induction/Ordination Expenses $21 $237 -$216 (91.1 %) 
Meeting Expenses $5,112 $886 $4,226 477.1% 
Mship - Qld Community Alliance $0 $2 ,000 -$2,000 (100.0%) 
Ministers' Retreat Expenses $10,802 $6,041 $4,762 78.8% 
Ministers' Stipends Expenses 
- Presbytery Minister $104,646 $103,090 $1 ,556 1.5% 
- Discipleship Resource Worker $0 $94,600 -$94,600 (100.0%) 
- Student Ministers $0 $3,600 -$3,600 (100.0%) 
- Stipends for Projects $0 $108,169 -$108 , 169 (100.0%) 
- Student Allowances $900 $0 $900 NA 
Ministers' Supervision $650 $0 ·$650 NA 
Project Expenses 

- Discipleship $109,121 $0 $109,121 NA 
Total Project Expenses $109,121 $0 $109,121 NA 
- Ripley $41 ,724 $0 $41 ,724 NA 
- Rosewood $17,845 $0 .$17,845 NA 
Property Expenses $0 $420 -$420 (100.0%) 
- Cleaning $3,186 $0 $3,186 NA 



UNITING CHURCH IN AUSTRALIA, QLD SYNOD 

Profit & Loss [Last Year Analysis] 

January 2018 through December 2018 
15/08/2019 
11:11:00AM 

This Year Last Year $ Difference % Difference 

- Electricity $885 $0 $885 NA 
- Rates $1 ,566 $0 $1 ,566 NA 
- Repairs $4,613 $0 $4 ,613 NA 
- Water $924 $0 $924 NA 
- Other Property Expenses $1 ,106 $0 $1 ,106 NA 
Registrations - Synod $0 $14,720 -$14,720 (100.0%) 
Staff Training $1 ,299 $1 ,050 $249 23.8% 
Sundry Expesnes $1 ,872 $592 $1 ,280 216.0% 
Youth Activities $0 $1 ,030 -$1 ,030 (100.0%) 

Total Expenses $362 ,981 $391 ,088 -$28 ,107 {7.2%) 

Operating Profit -$11 ,771 -$3,325 -$8,446 {254 .0%) 

Other Income 
Interest Income $607 $2,094 -$1 ,487 (71 .0%) 
Interest - Other Accounts $53 $0 $53 NA 
lnteres Received - UCAIS TDs $12 ,286 $0 $12,286 NA 

Total Other Income $12 ,946 $2 ,094 $10,852 518 .2% 

Other Expenses 
Prior Period Adjustment - TDs -$1 ,015,996 $0 -$1 ,015,996 NA 

Total Other Expenses -$1 ,015,996 $0 -$ ( 015,996 NA 

Net Surplus / (Deficit) $1 ,017,170 -$1 ,231 $1 ,018,401 82 ,726.2% 



UNITING CHURCH IN AUSTRALIA, QLD SYNOD 
PRESBYTERY OF BREMER BRISBANE 

GOODNA UNITING CHURCH 
PO BOX 32 

GOODNA QLD 4300 

Balance Sheet [Last Year Analysis] 

December 2018 
15/08/2019 
11:10:27 AM 

This Year Last Year 

Assets 
Current Assets 

Cash On Hand 
St George Operating Account $15,165 $12,956 
St George Visa Debit Card $1 ,793 $1 ,103 
UCAIS Term Deposits 

- UCAIS Fixed Term Investment $115,000 $115,000 
- UCAIS MDF 625 $116,202 $0 
- UCAIS MDF 2948 $356,276 $0 
- UCAIS MDF 4324 $284,865 $0 
- UCAIS MDF 5194 $208,081 $0 
- UCAIS MDF 6314 $50,571 $0 

Total UCAIS Term Deposits $1 ,130,996 $115,000 
Total Current Assets $1 ,147,954 $129,059 

Total Assets $1 ,147,954 $129,059 

Liabilities 
Current Liabilities 

GST Liabilities 
GST Clearing Account $0 -$134 

Total GST Liabilities $0 -$134 
Total Current Liabilities $0 -$134 

Total Liabilities $0 -$134 

Net Assets $1 ,147,954 $129,193 

Equity 
Retained Earnings $130,784 $130,424 
Current Year Surplus/Deficit $1 ,017,170 -$1 ,231 

Total Equity $1 ,147,954 $129,193 

$ Difference % Difference 

$2 ,209 17.1% 
$690 62.5% 

$0 0.0% 
$116,202 NA 
$356,276 NA 
$284,865 NA 
$208,081 NA 

$50,571 NA 
$1 ,015,996 883.5% 
$1 ,018,895 789.5% 
$1 ,018,895 789.5% 

$134 100.0% 
$134 100.0% 
$134 100.0% 
$134 100.0% 

$1 ,018 ,761 788.6% 

$360 0.3% 
$1 ,018,401 82 ,726.2% 
$1 ,018 ,761 788 .6% 



UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD 
PRESBYTERY OF BREMER BRISBANE 

A B N 77 468 399 805 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2018 

2018 
$ 

1 Statement of Significant Accounting Policies 

2017 
$ 

The entity is not a reporting entity, because in the opinion of Standing Committee of the Presbytery, 
there is unlikely to exist users of this report, who are unable to command the preparation of reports 
tailored specifically to their information needs. 

The financial report is therefore considered to be a Special Purpose Financial report that has been 
prepared exclusively for the purpose of the Standing Committee of the Presbytery of Bremer Brisbane. 
The Financial Report has been prepared on a cash basis using historical costs and does not take into 
account the chanaina value of monev. 

The entity is regarded as a Public Benevolent Institution and accordingly is exempt from income tax. 
The following material accounting policies, which are consistent with the previous period unless 
otherwise stated, have been adopted in the preparation of this financial report: 

a) Maintenance and Equipment 
Expenditure on maintenance and equipment has historically not been capitalised but written off as 
an expense in the year in which it is incurred. 

b) Mortgages and Charges 
No mortgages or charges over the assets of the Association were in existence as at 31 December 
2018. 

c) Property, Plant and Equipment 
Plant and equipment are carried at cost, independent or owner's valuation. All assets, excluding 
freehold land and buildings , are depreciated over their useful lives to the partnership. The carrying 
amount of plant and equipment is reviewed annually to ensure that it is not in excess of the recoverable 
amount from these assets. 

d) Cash and Cash Equivalents 
Cash and cash equivalents include cash on hand, deposits held with banks, other short-term highly 
liquid investments with maturities of less than three months or less, and bank overdrafts. Bank 
overdrafts are shown within borrowings in current liabilities in the balance sheet. 

e) Goods and Services Tax 
Revenue, expenses and assets are recognized inclusive of GST. As a not for profit association , there 
is no requirement to remit GST to the Australian Taxation Office. 

f) Related Parties 
Two members of the Standing Committee are employed by the Presbytery. The other members of the 
Committee receive no remuneration from the Presbytery of Bremer Brisbane. 
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UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD 
PRESBYTERY OF BREMER BRISBANE 

A B N 77 468 399 805 

STATEMENT BY MEMBERS OF THE COMMITTEE 

The committee has determined that the association is not a reporting entity and that this special purpose 
financial report should be prepared in accordance with the accounting policies outlined in Note 1 to the financial 
statements. 

In the opinion of the committee the financial report as set out on pages 1 to 8: 

1. 

2. 

Presents a true and fair view of the financial position of UNITING CHURCH IN AUSTRALIA -
PRESBYTERY OF BREMER BRISBANE as at 31 December 2018 and its performance for the 
year ended on that date. 

At the date of this statement, there are reasonable grounds to bel ieve that UNITING CHURCH 
IN AUSTRALIA - PRESBYTERY OF BREMER BRISBANE will be able to pay its debts as and 
when they fall due. 

This statement is made in accordance with a resolution of the Committee and is signed for and on behalf of 
the Committee by: 

President: 
rev adrew gunton 

Treasurer: 
trent wheeley 

Dated this 12th day of august, 2019 
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INDEPENDENT AUDITOR'S REPORT 
UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD 

PRESBYTERY OF BREMER BRISBANE 
A B N 77 468 399 805 

Report on the Financial Report 

We have audited the accompanying financial report, being a special purpose financial report, of UNITING 
CHURCH IN AUSTRALIA - PRESBYTERY OF BREMER BRISBANE (the association) which comprises the 
balance sheet as at 31 December 2018, and the income statement, a summary of sign ificant accounting 
policies and other explanatory notes and the statement by members of the committee. 

Committee's Responsibility for the Financial Report 

The responsibility of the Standing Committee includes designing , implementing and maintaining internal 
control procedures relevant to the preparation and fair presentation of the Financial Report; for it to be free of 
material misstatement, whether due to fraud or error, selecting and applying appropriate accounting policies, 
and making accounting estimates that are reasonable in the circumstances. 

We have highlighted a point from the prior year which shows that a material amount had not been disclosed 
in the Financial Report, rather it was reported via the notes to the accounts. We believe that the previous 
presentation was incorrect and have adjusted the current report to reflect what we believe to be the correct 
presentation. This has been done in consultation with the Treasurer duly elected to the Standing Committee. 

Auditors' Responsibility 

Our responsibility is to express an opinion on the financial report based on our audit. No opinion is expressed 
as to whether the accounting policies used , as described in Note 1, are appropriate to meet the needs of the 
members. We conducted our aud it in accordance with Austral ian Auditing Standards. These Auditing 
Standards require that we comply with relevant ethical requirements relating to audit engagements and plan 
and perform the audit to obtain reasonable assurance whether the financial report is free from material 
misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial report. The procedures selected depend on the auditors' judgment, including the assessment of the 
risks of material misstatement of the financial report, whether due to fraud or error. In making those risk 
assessments, the auditors consider internal control relevant to the entity's preparation and fair presentation of 
the financial report in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the entity's internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates 
made by the committee, as well as evaluating the overall presentation of the financial report. 

The financial report has been prepared for distribution to members for the purpose of fulfilling the committee's 
financial reporting under the Uniting Church of Australia financial guidelines. We disclaim any assumption of 
responsibility for any reliance on this report or on the financial report to which it relates to any person other 
than the members, or for any purpose other than that for which it was prepared. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
audit opinion. 

Independence 

In conducting our audit, we have complied with the independence requirements of Australian professional 
ethical pronouncements. 
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INDEPENDENT AUDITOR'S REPORT 
UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD 

PRESBYTERY OF BREMER BRISBANE 

A B N 77 468 399 805 

Auditors' Opinion 

In our opinion, the financial report of UNITING CHURCH IN AUSTRALIA - PRESBYTERY OF BREMER 
BRISBANE presents fairly , in all material respects the financial position of UNITING CHURCH IN AUSTRALIA 
- PRESBYTERY OF BREMER BRISBANE as of 31 December 2018 and of its financial performance for the 
year then ended in accordance ith the accounting policies described in Note 1 to the financial statements. 

Name of Firm: 

Address: 

Dated this 12th day of august, 2019 
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UNITING CHURCH IN AUSTRALIA QUEENSLAND SYNOD 

PRESBYTERY OF BREMER BRISBANE 

A B N 77 468 399 805 

CERTIFICATE BY MEMBERS OF THE COMMITTEE 

I, rev andrew gunton and I, trent wheeley, certify that: 

(a) We are members of the committee of UNITING CHURCH IN AUSTRALIA QUEENSLAND 
SYNOD PRESBYTERY OF BREMER BRISBANE.

(b) We attended a general meeting of the association held on .31 August 2019

(c) We are authorised by the attached resolution of the committee to sign this certificate.

(d) This annual statement was submitted to the members of the association at a general meeting. 

Committee Memb� 
�-.

------------------------

rev andrew gunton 

\• 

Committee Member: ' 
------------------------

tr en t wheeley 

Dated this day of august, 2019 
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