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Introduction

The Go Deep part of the Period of Discernment 

ministry experience is a chance for you to 

focus on one way of living out your ministry 

and mission—whether that be congregation, 

workplace, community or neighbourhood.

Each option is explained further including steps to 

take, reflection sheets and books that might form the 

basis for your elective study option for this part of the 

Period of Discernment. 

As always, you are free to modify or come up with 

something new as long as this is OK with both your 

mentor and your presbytery coordinator.
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Introduction Go Deep:
Community project

Goal: 
To explore what your ministry and mission might look 
like expressed through doing a small community 
development project in your own community.

Time: 
40 hours over six months  
(what this looks like depends on you and your 
context)

Steps:
1. Look through the community development project 

steps following.

2. Talk to your mentor about whether there might 
be any people with experience in Community 
Development who can walk with you during thus 
project.

3. What do you hope to learn from this experience? 
(This is added to your learning agreement under 
“ministry experience”)

4. To help you through this project for your 
learning you will need to buy and work through 
Compassionate Community Work by Dave 
Andrews which can be purchased at  
lastfirst.net or by clicking here. There are a set 
of readings that go along with the book that can 
be downloaded from Dave Andrews’ website 
daveandrews.com.au. Work through this resource 
at your own pace (you do not have to work 
through from beginning to end, but choose what 
is relevant for you).

5. Write down what you hope to learn from the 
Compassionate Community Work course and add 
this to your learning agreement under electives.

6. Engage into the project passionately! 

7. After each activity fill in your ministry/mission 
reflection sheet (Appendix 1). Each month send 
relevant parts of this reflection sheet to your 
mentor before you meet.

8. Debrief your experiences with your mentor as 
part of your sessions and if needed, talk to your 
local minister or someone else you trust.
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Community development project 
steps
1. Walk around your locality observing what is 

happening and what is there/not there. Also 
pay attention to the way you feel. What can you 
learn about your community from this exercise?

2. Find out what services and organisations are 
part of your local community.

3. Visit at least one place in your community that 
you would not normally go and reflect on why 
you don’t go there and what you can learn 
about people who do.

4. Do a community mapping exercise for your 
community (see below).

5. Talk to a few people in your locality about their 
hopes and their concerns for their locality. 
What is happening that is positive, what are the 
problems?

6. From your conversations select one issue 
(good or bad) that you think you might be able 
to do something about and find out as much as 
possible about that issue.

7. Begin discussing the issue with people in your 
locality and possible solutions/actions.

8. From these discussions see if you can find 
people who would like to do something and 
discuss what simple, local actions could be 
done.

9. Gather these people and start taking simple 
steps towards responding to the issue.

Example issues that could be responded to:

 ▪ people in the street don’t know one another

 ▪ local waterway is a mess

 ▪ there is no pride in the local area

 ▪ there are a lot of new families without close 
grandparents

 ▪ people in the area don’t know how to grow 
vegetables

 ▪ there are a number of elderly ‘shut-ins’

 ▪ people drive too fast down local streets.

(From Dave Andrews’ Building Community course  
– used with permission)

Community mapping
Find a map of local area and mark on it the following:

1. Boundaries e.g.:

 ▪ a main road that people don’t like to cross

 ▪ railway line

 ▪ river

2. Places where people meet e.g.:

 ▪ parks where people regularly gather

 ▪ local shops/coffee shops/pubs

 ▪ schools

 ▪ sporting grounds

3. Community groups e.g.:

 ▪ scouts

 ▪ neighbourhood association

Looking at your community, note what types of 
community might exist and where.

1. Traditional: ethnic background (e.g. Indigenous 
community, Greek community etc.)

2. Circumstantial: people living together in a  
cul–de-sac, townhouses, apartments etc.

3. Intentional e.g.:

 ▪ sporting clubs

 ▪ interest groups

 ▪ churches

 ▪ support groups

What can you learn about your community from this?

Is there a centre of the community?

Are some areas lacking in services/places to meet?

Are there areas which seem stronger in community 
spirit? Why?

(From Dave Andrews Building Community course  
– used with permission)

Also check out the Queensland Synod’s Stats have 
Faces congregational mission resource. It also has 
a community mapping framework you could work 
though. 
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Go Deep:
Community agency: embed
Goal: 
To explore what your ministry and mission might 
look like expressed through serving in a community 
agency.

Time: 
40 hours over six months (what this looks like 
depends on the agency and you)

Steps
1. Find which agency and area you wish to 

experience. Note that this needs to be a ministry/
mission activity. It requires you to engage with 
others in a relational context.

2. Examples are:

 ▪ emergency relief programs

 ▪ school reading programs

 ▪ serving on a planning team or committee in 
the community

 ▪ general volunteering

3. Fill in the ministry/mission area overview 
(Appendix 2) and email to your mentor.

4. Talk to the coordinator about joining the team and 
any requirements. For example, if you are joining 
a youth and children’s area you will need a blue 
card.

5. Engage into the organisation and activity 
area passionately! This includes any planning 
meetings as well as the activity.

6. Engage in learning about your ministry through 
community participation. This can be purchasing 
and reading a book from list below (or other 
suitable books), attending a workshop/conference 
or any other activity which helps you develop 
knowledge and skills about engaging your area. 
This is up to you to negotiate with your mentor.

7. After each activity fill in your reflection sheet 
(Appendix 1). Each month send relevant parts of 
your reflection sheet to your mentor before you 
meet.

8. Debrief your experiences with your mentor as 
part of your sessions and, if needed, talk to your 
local minister or someone else you trust.

Books to consider
Not Religion But Love  
Dave Andrews, Tafina Press lastfirst.net

Compassion, Justice and the Christian Life: 
Rethinking Ministry to the Poor  
Robert Lupton, Regal Books

The Irresistible Revolution: Living as  
an Ordinary Radical 
Shane Claibourne, Zondervan 2006

Compassionate Community Work 
Dave Andrews lastfirst.net

There are a set of readings that go along with the 
book that can be downloaded from Dave Andrews’ 
website daveandrews.com.au. Work through this 
resource at your own pace (you do not have to 
work through from beginning to end, but choose 
what is relevant for you).

Other resources
The Queensland Synod’s mission resource Stats 
have Faces. Stats have Faces is a congregation 
local area exploration process to help your 
congregation build a better understanding of your 
local community. Along the way you may discover 
that familiar people and places have changed, and 
that there are new challenges and possibilities 
where you live and worship. The process can 
be undertaken by your church council, mission 
committee or a task group recruited for the 
purpose.
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Go Deep:
Home, hospitality and  
neighbourhood
Goal: 
To explore what ministry and mission looks like 
from your home and in your neighbourhood.

Time: 
40 hours over six months (what this looks like 
depends on you)

Steps
1. Purchase the book God Next Door: Spirituality 

and Mission in the Neighbourhood by Simon 
Carey Holt as your guide for this experience. 
It can be purchased from Koorong. 

2. Print out the article on hospitality by Dr 
Christine Pohl from mennovision.org/Vol%20
3%20No%201/Pohl_Hospitality.pdf

3. Read the blog by Scott Guyatt Hospitality as 
Mission: Your Place or Mine? (copied with 
permission below).

4. Reading these will form the basis of your 
elective and ministry experience. During this 
time you will be asked to engage with the 12 
disciplines of engagement listed in God Next 
Door and also the practice of hospitality.

5. What are you hoping to learn from this 
experience? (This is added to your learning 
agreement under “ministry experience”.)

6. What are you hoping to learn from reading 
the book/s and article? (This is added to your 
learning agreement under “electives”.)

7. Spend a month reading (and re-reading) 
God Next Door and Hospitality, a practice 
and a way of life. Reflect on what you have 
read and the disciplines of engagement and 
hospitality.

8. For the rest of the six months seek to practice 
at least one of the disciplines of engagement 
or hospitality each fortnight. Write your 
reflections in the ministry/mission reflection 
sheet (Appendix 1).

9. Each month send your mentor excerpts from 
your reflections which will form the basis of 
your sessions.

Hospitality as mission:  
Your place or mine?
We talk a lot, in the church, about hospitality. 

We talk about the critical importance of welcoming 
the stranger. 

We talk about generosity. 

We talk about grace. We talk about what it means to 
share our space with the other, to create a safe place 
for relationship and community.

We talk about the value of sharing meals, about the 
strength of bonds formed around our table.

We (rightly) understand hospitality as mission, as a 
primary way in which we can join with God’s mission 
for the world.

And so we should talk about all of these things. 
Learning to practice hospitality is a vital expression 
of our faith, and central to it.

There are two aspects of hospitality however, that 
we don’t think about very often at all. And at least 
as I read the gospel stories, they’re arguably the 
most important ways in which Jesus participates in 
relationships built on hospitality.

Jesus doesn’t have his own place that he opened up 
to visitors. He doesn’t have (in true Australian style) 
a deck with a BBQ and an Esky full of cold drinks to 
offer those who stop by. At least that’s the way I read 
his story.

It seems to me that Jesus instead does two things.

Jesus in the public space
Firstly he practices hospitality in the public space. 
Wherever he is, he makes people feel welcome 
and at ease. Think of the woman at the well (John 
4:1–42), the kids who come to see what was going 
on (Matt 19:13–14), the way he manages to put 
on a feed for a multitude who wanted to hear his 
stories (John 6:1–15), or cooks up a few fish for 
the disciples on the beach (John 21:1–14). Jesus 
practices hospitality in public places.

Public space provides something critical that our own 
space can’t always provide: neutral ground.

When we practice hospitality in public places, 
we minimise any unfair advantage that might be 
perceived by those who gather with us.



Uniting Church in Australia, Queensland Synod: Period of Disernment Go Deep |  page  9 

We no longer gather around my table, but our table.

We no longer sit out on my deck or in my dining 
room, but gather in our park.

We no longer eat my food that I have provided, but 
our food we share, or food prepared for us by a third 
party in a café or restaurant.

In a public (third) space there is neutral ground that 
opens possibilities for new ways of relating.

In a public space we have to give up something of 
the power of being host: the power to control the 
environment.

We also don’t get to be quite so generous with our 
material blessings, but that too levels the context out 
for all who come.

Next time you are offering hospitality, think for a time 
about what it might mean to do so in a public place.

Jesus the guest
Secondly (and I think more importantly) Jesus 
practices what I like to think of as reverse hospitality.

In the gospel stories Jesus is far more often seen in 
the place of guest than he is in the place of host.

Jesus goes other people’s places and spaces. He 
accepts invitations to parties (John 2:1–11), shares 
lunch with tax collectors (Mark 2:15–17), preaches 
and heals in houses and lounge rooms (Mark 2:1–5). 
He accepts hospitality wherever it is offered, and 
encourages his disciples to do the same (Luke 9:1–6, 
10:1–12). There are many more examples than 
these.

Jesus accepts invitations that others think he should 
decline.

He eats with people others think he should deny.

He even invites himself on occasion, without waiting 
for the invitation to be offered.

And to be honest, Jesus doesn’t always behave 
properly as guest. He sometimes becomes host, 
he sometimes transforms the gathering, sometimes 
transforms the host.

But he gives himself as guest, participates in 
relationships of hospitality from the other side.

In these stories Jesus is incarnational not only in 
the fact that he is God come among us, but in the 
very way in which he lives his life―going and being 
among those to whom he was called. Jesus does not 
stay in his own place, or even the public space, but 
goes often and freely to be among the people.

Giving ourselves as guest is critically important.

It validates the other, affirming that to us they are 
important, worthy and appreciated.

It puts us in a place of vulnerability, helping open 
us to the perspectives, values and experiences of 
others.

It creates an opening in relationship and community 
into which we can enter.

It opens us to new cultural experiences, new food, 
new friends and new practices.

It puts practical expression on what it means to be 
incarnational, to be in the neighbourhood within 
which God is at work and to be people of peace in 
many places other than our own.

When next you have the opportunity, accept an 
invitation to be guest of another. Cherish the chance 
to follow in Jesus footsteps into places you should 
not go, with people you should not know.

And be transformative (and maybe transformed) in 
that space.

Biblical hospitality
Hospitality in our own space is important. We 
must welcome people, make our space safe, and 
provide opportunity to explore life and faith, fun and 
friendship around our table. There is no doubt of this.

But there’s something even more powerful about 
being willing to go and be in public spaces, or in 
other people’s places.

Where and when can you practice this biblical 
approach to hospitality?

Scott Guyatt, 2014 
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Go Deep:
Local congregation: embed
Goal: 
To explore what ministry and mission looks like in 
a local church setting.

Time: 
40 hours over six months (what this looks like 
depends on the ministry and you)

Steps
1. Find which ministry/group area you wish to 

experience. This needs to be a ministry and/
or mission activity, not a planning group, 
committee or task group. It requires you to 
engage with others in a pastoral context 
(whether that is as part of a church or 
community group).

2. Examples are:

 ▪ youth and children’s ministry (including 
Sunday School)

 ▪ Bible study or other small groups

 ▪ play groups

 ▪ leading worship and/or preaching

 ▪ outreach groups such as men’s shed, 
emergency relief, school based groups

 ▪ pastoral care: hospital visiting, 
congregational visiting, healing/support-
based groups

3. Fill in the ministry/mission area overview 
(Appendix 2) and email it to mentor.

4. Talk to the leader/minister about joining the 
team and any requirements. For example, if 
you are joining a youth and children’s group 
you will need a blue card and to complete the 
Child Safe Church requirements.

5. Engage into the ministry area passionately! 
This includes any planning meetings as well 
as the ministry activity.

6. Engage in learning about your ministry. This 
can be purchasing and reading a book from 
list below (or other suitable books), attending 
a workshop/conference or any other activity 
which helps you develop knowledge and skills 
about engaging your area. This is up to you to 
negotiate with your mentor.

7. After each activity fill in the ministry/mission 
reflection sheet (Appendix 1). Each month send 
relevant parts of your reflection sheet to your 
mentor before you meet.

8. Debrief your experiences with your mentor as part 
of your sessions and, if needed, talk to your local 
minister or someone else you trust. 

Books to consider
Christianity for the Rest of Us 
Diana Butler Bass, Harper One 2006

Intelligent Church 
Steve Chalke, Zondervan 2006

A Field Guide for Missional Congregations 
Rouse and Van Gelder, Ausburg Fortress 2008

Liquid Church 
Pete Ward, Paternoster Press 2002

Resident Aliens: Life in the Christian Colony (25 Year 
Anniversary Edition) 
Willimon and Hauerwas, Abingdon Press 2014
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Go Deep:
Blue Care chaplaincy

Goal: 
To explore what ministry and mission looks like within 
a chaplaincy context.

Time:
 0-50 hours over six months (what this looks like 
depends on you)

Steps
1. Read the brief description of what is involved in 

Blue Care chaplaincy (below).

2. Contact Blue Care Director of Mission Rev 
Heather den Houting via email (h.denhouting@
bluecare.org.au) and she will talk to you about 
what opportunities are available in your local 
area. (See sample email below.)

3. Organise to meet with your local chaplain to 
talk about what you want to learn through the 
ministry experience and what the might look like 
practically and what learning opportunities might 
be available to you (e.g. doing a few units of the 
Cert IV Pastoral Care, contact Trinity College 
Queensland for details). There is a letter attached 
for you to take with you to this meeting. 

4. You will have to complete any Blue Care 
requirements to become a volunteer under their 
supervision.

5. Fill out the ministry/mission area overview 
(Appendix 2) and email to your mentor.

6. After each activity fill in the ministry/mission 
reflection sheet (Appendix 1). Each month send 
relevant parts of your reflection sheet to your 
mentor before you meet.

Sample email  
to Blue Care Director of Mission

Blue Care Director of Mission,  
Rev Heather den Houting

Dear Heather,

I am currently doing a Period of Discernment 
and am considering doing my Go Deep 
ministry experience with a chaplain from 
Blue Care. I live in the [your local area] 
region. What, if any, opportunities are there 
for doing a volunteer placement with a Blue 
Care chaplain? The ministry experience is 
for about 40 to 50 hours over six months. 
Thank you for your help.

Regards,

[Your name and contact details]

 

The work of a Blue Care chaplain
As part of UnitingCare Queensland, Blue Care is 
a service arm of the Uniting Church in Australia, 
committed to living the Church’s values of 
compassion, respect, justice, working together and 
leading through learning. This means that the whole 
of the church sees Blue Care as providing a strong 
example of “faith in action”.

Faith in action is the concept that a 
faithful life is not merely the observance of 
religious or pious practices, but rather an 
understanding that what we believe must 
influence how we behave. So if we hold a 
faith that emphasizes the dignity of humanity 
and the whole of creation, then we must live 
this out in real ways.

One of Blue Care’s distinctive attributes in the aged 
care sector is the provision and the expectation of 
provision of spiritual and pastoral care services. 
We recognise that dealing with the whole person 
includes acknowledging their emotional and 
spiritual life and providing appropriate pastoral care 
when necessary. While chaplains often work closely 
with diversional therapists, or do help out their team 
members when needed, this is not their primary 
role; rather they have a specific accountability to 
provide pastoral and spiritual support to clients, 
their families and to staff.
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For instance, in recent years this support 
has become more focused on providing the 
resources for people to cope with significant 
transitions in their lives. These times of transition 
include the transition from independent living 
to requiring physical or dementia support, or 
the transition from frailty to end of life, or the 
transition from life to death. Chaplains can do 
this through individual care for the client and 
their family and can also assist staff through 
training or by providing the appropriate rituals 
or services such as room memorials, yearly 
memorial services, grief recovery programs etc.

Chaplains also provide spiritual and pastoral 
support to the staff at Blue Care. Sometimes, 
if there is a crisis or a number of deaths within 
an agency, a chaplain might spend significant 
time assisting staff to deal with issues of grief 
and loss. Some chaplains chair palliative 
care meetings, some provide training in grief 
and bereavement, some spend a lot of time 
organising volunteer rosters, and most do this 
over at least two centres. 

Chaplains also make sure that local faith 
communities and churches are linked into 
the Blue Care activity to provide spiritual and 
pastoral care services where they can’t. They 
are expected to know and interact with the 
broader Uniting Church and other churches 
or religious communities within their region, 
so the particular spiritual needs of all client’s 
can be adequately addressed. This means 
they are comfortable dealing in a multi faith 
environments.
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Period of Discernment
Dear chaplain,

The bearer of this letter is participating in a Period of Discernment and has already 
completed the first six months ‘Go Wide’ in getting an overview of the ministry and 
mission of the Uniting Church. They are now at the ‘Go Deep’ stage which is about 
getting an indepth experience of one particular area of mission and ministry. This 
involves 40 to 50 hours of experience usually over six months, in whatever way suits the 
situation. 

The goal of this experience is for the Period of Discernment participant to learn about 
mission and ministry in this context, and through this experience to discern how God 
may be leading her or him in the use of their gifts and talents in ministry and mission. 
There are a variety of ways that this might happen. The Period of Discernment 
participant could:

 � help out at an already established group

 � help with some suitable weekly activity (e.g. chapel services, visiting etc.)

 � do a small project that is suitable (e.g. create a photo board of stories from residents).

The details/expectations of the experience would be negotiated between yourself and 
the Period of Discernment participant.

Within this arrangement the Period of Discernment has a mentor who reflects monthly 
with them on their activities, but it is expected that the Period of Discernment participant 
would come under your supervision similar to any other volunteer who was working with 
you.

Responsibilities of chaplain:

 � To provide appropriate supervision the same as any other volunteer.

 � To be available from time to time to discuss with participant nature of ministry, 
theological and practical reflections on chaplaincy.

Responsibilities of Period of Discernment participant:

 � Fulfill requirements of Uniting Care workplace as a volunteer.

 � Take responsibility for whatever work the participant is doing.

 � Engage with the chaplain as appropriate around practical and theological issues of 
the ministry.

Thank you for considering this possibility.

Yours in Christ,

John Cox 
Queensland Synod General Secretary 
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Go Deep:
Workplace
Goal: 
To explore what ministry and mission looks like in 
your workplace.

Time: 
40 hours over six months (what this looks like 
depends on you)

Steps
1. You need to purchase the book Gospel 

Centred Work by Tim Chester as your 
reflection guide for this experience. It can be 
purchased from here.

2. You should also purchase (and read!) one of 
the following titles to add to your reflection:

 ▪ Undivided: Closing the Life Faith Gap by 
Graham Hooper

 ▪ Every Good Endeavour by Tim Keller

 ▪ Your Soul at Work: How to Live Your 
Values in the Workplace by Bruce Hiebert

3. The Maylon Workplace website also has 
useful articles, further resources and 
occasional seminars on Christian ministry in 
the workplace.

4. What are you hoping to learn from this 
experience? (This is added to your learning 
agreement under “ministry experience”.)

5. What are you hoping to learn from reading 
the books? (This is added to your learning 
agreement under “electives”.)

6. For the six months of your Go Deep reflection 
seek to intentionally reflect and act on at least 
one of the following themes each month and 
write your reflections in your journal: How can I 
be Good News for:

 ▪ colleagues: what can I do in relationships 
and work practices that is Good News for 
my colleagues (e.g. relational support, 
safety advocate, mentor etc.)?

 ▪ business: how can I be the best I can be for 
my employer?

 ▪ external people (suppliers/customers etc.): 
how can I be Good News for people outside 
the company who I come into contact with?

 ▪ creation/justice: how can I help my 
employer/workplace be Good News for 
the environment (work practices/ethics) 
and justice (ethics, employee and supplier 
relations)?

7. Each month send your mentor excerpts from 
your ministry/mission reflection sheet (Appendix 
1) which will form the basis of your sessions.
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Go Deep
Ministry/mission reflection 

Appendix 1

1. Describe what you did. 
 
 
 

2. What were your thoughts/feelings/impressions while doing the activity? 
 
 
 

3. Describe a highlight/lowlight from activity: 
 
 
 
 

4. What can you learn from this experience? 
 
 
 
 

5. Is there anything from your reading that would apply to this situation? 
 
 
 
 

6. Where have I encountered Jesus in this experience?

a. Jesus crucified (suffering)

b. Jesus incarnated (loving presence)

c. Jesus resurrected (hope) 
 
 
 
 

7. What have I learnt about myself? 
 
 
 
 

8. What have I learnt about mission and ministry through this experience? 
 
 
 
 

9. How does this ministry/mission connect with where you believe God may be leading you?
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Go Deep
Ministry/mission area overview 

Appendix 2

1. What ministry/mission area are you engaging in? 
 
 
 

2. When and how often will you be involved? 
 
 
 

3. Who is the person responsible for this area? 
 
 
 

4. What is this ministry/mission’s goal: (What is it trying to achieve?) 
 
 
 

5. How does this ministry/mission seek to achieve those goals? (How is it trying to achieve its goals?) 
 
 
 

6. What will your role be? 
 
 
 

7. How does your role contribute to achieving the goals? 
 
 
 

8. What are you hoping to learn from this experience? (This is added to your learning agreement under 
“ministry experience”.) 
 
 
 
 

9. What books/workshops/conferences/courses will you be using to further your knowledge and skills? 
 
 
 
 

10. What are you hoping to learn these resources? (This is added to your learning agreement under 
“electives”.)
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